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Welcome to the Symposium Resistance, Backlash and Power: Gender 
Equality and Feminist New Practice in EU and Global Discourse 

This one day symposium welcomes feminists from any disciplinary background 

to consider the barriers and challenges of achieving gender equality in practice. 

This symposium is part of the framework of “Normative Power Europe and EU 

Dialogue with the World” research package of the NZ EU Centres Network 

The Symposium is open for everyone and free of charge 

 
 
 

Venue: The Undercroft 101, University of Canterbury (Ground Floor – Puaka-James Hight 
Library) 

For an interactive map go to: http://www.canterbury.ac.nz/maps/home?q=&z=16&c=-
43.52448422711766%2C172.58608981020362  

 

 
 
 

 
 
 
 
 
 
 

                                       
 

http://www.canterbury.ac.nz/maps/home?q=&z=16&c=-43.52448422711766%2C172.58608981020362
http://www.canterbury.ac.nz/maps/home?q=&z=16&c=-43.52448422711766%2C172.58608981020362
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Biographies and Abstracts of Keynote Speakers 
 
Professor Dagmar Schieck [http://go.qub.ac.uk/Schiek; http://go.qub.ac.uk/law-cetls] 
 

Dagmar Schiek is professor of law at Queen’s University Belfast, 
where she directs the Centre of European and Transnational 
Legal Studies and leads the interdisciplinary Jean Monnet 
Centre of Excellence “TREUP” (Tensions at the Fringes of the 
EU).. 
 
She researches European Union Law and Comparative Law with 
specific expertise in labour law and anti-discrimination law. 
From 2008, she has held two consecutive research grants on the 

EU’s socio-economic constitutionalism (2008-2010, 2011-2014), and has concluded  a research study for the 
European Parliament on EU social and labour rights under internal market law in October 2015.  
 
Professor Schiek's current research focuses on multilevel governance of the EU and the global impact of its 
unique socio-economic model. Her unique contribution to this field consists of promoting transnational social 
governance as a concept adding to the institutional governance (of the EU) a societal perspective mirroring the 
emergence of transnational (European) societal spaces. In deriving those concepts she uses interdisciplinary 
methods, including empirical and discursive analysis of case law. Her monograph, “Economic and Social 
Integration - the Challenge for EU Constitutional Law” (2012), is based on the discursive analysis of case law; 
and her edited collection investigates “The EU Economic and Social Model after the Global Crisis: 
interdisciplinary perspectives” (Ashgate, 2013). In the field of European and international equality law, 
Professor Schiek focuses on intersectional inequalities. Her next monograph is entitled “EU non-discrimination 
law and policy - a critical appraisal” (Edward Elgar 2017). 
 
Achievements and Distinctions 
Dagmar Schiek is active in the University Association of Contemporary European Studies, an individual member 
of the IUS COMMUNE research school and affiliated to Euro-CEFG, and a member of the journal advisory 
boards of the Maastricht Journal of Comparative and European Law, and Kritische Justiz (Critical Legal Studies, 
Germany). 
 
Dagmar Schiek has held a number of visiting faculty positions at various institutions including London School of 
Economics, Maastricht University (Faculty of Law – METRO), University of Hamburg and Ulster University. She 
also held a number of expert roles. For example, she was an International Scholar under the Higher Education 
Support Program by the Open Society Institute Budapest, advising Kyiv Mohyla Academy Law School in the 
Ukraine on the structure of their academic programmes at all levels, and offering research mentoring to 
faculty members. She has been a Member of the European Commission’s Legal Expert Network on application 
of Community Law on equal treatment between women and men for more than 10 years from 2000, initially 
as German national expert, and later as ad hoc expert. She teaches regularly at the Academy of European Law 
in Trier. Having held an ordinary Jean Monnet Chair in EU Law from 2000, she achieved the award of a Jean 
Monnet ad personam Chair in 2011 for her ongoing research on interdisciplinary perspectives on European 
economic and social integration.  
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Conference Programme: 1 April 2016 
 
9:00-9:30 
 

Registration 

9:30-10:15 Greetings from the University of Canterbury and Introductions of 
the Participants 
 
Key Note #1 Professor Dagmar Schiek (Queen’s University 
Belfast, UK)  
Revisiting intersectionality for EU Anti-Discrimination Law in an 
economic crisis – a critical legal studies perspective 
Chair: Annick Masselot 
Q&A  

10:15 – 10:30 Coffee Break 
10:30 -12:00 Panel 1 

Violence, Vulnerabilities and Resistance 
Chair: Serena Kelly 
 
The construction of vulnerability:  Disabled women and predatory 
abuse.   
Debbie Hagar 
 
The offence of rape and gender equality 
Elisabeth McDonald 
 
Showing judges how to walk the walk: the Feminist Judgments 
Project Aotearoa 
Rhonda Powell 
 
Victims of Sexual Exploitation by Peacekeepers: The Question of 
Agency in the UN’s Zero-Tolerance Policy 
Cassandra Mudgway 
 

12.00-12.15 Beholden: (To Olympia): An Artist’s Response to Unveiling, 
Agency and the Pornographic Gaze 
Sorcia Forgan 

12:15-1:00 Lunch 
 

1:00-2:30 Panel 2 
Culture, identities and backlash 
Chair: Natalia Chaban 
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Gender equality and a policy challenge in the public and private 
spheres (Paid Parental Leave) 
Suzy Morrissey 
 
A critical analysis of the EU Gender Action Plan (2016 – 2020). 
Ana Gilling    
 
Equality and Opportunity: Educational Reform and its Workplace 
Legacies 
Sarah Christie  
 
Identity Politics, Bourgeois Feminism, and Postmodernism 
Sionainn Byrnes 
 
Comparative empirical study on new citizens in three European 
countries 
Ulrike M Vieten 

2:30-2:45 Coffee Break 
 

2:45-4:15 Panel 3 
Renewed agency and power  
Chair: Sarah Christie  
 
Added to the Agenda: How Multiply Marginalized Groups Can 
Gain Policy Makers’ Attention 
Louise K. Davidson‐Schmich  
 
Whose stories get told? Feminist adventures in feature film 
development 
Marian Evans 
 
Leading by feminist example? The EU’s High Representative of 
the Union for Foreign Affairs and Security Policy 
Serena Kelly 
 
The problem of articulating ‘unfreedom’ as a global feminist 
discourse 
Cindy Zeiher 

4:15-4:30 Reflections and Symposium Wrap-up 
 

5:30 Drinks and dinner for the presenters at Tandoori Palace (71 Ilam 
road) 
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ABSTRACTS 
 
Key note: 
(1 April 2016 – 9:30-10:15) 
Title: “Revisiting intersectionality for EU Anti-Discrimination Law in an economic crisis 
– a critical legal studies perspective 
 
Author: Prof Dagmar Schiek 
 
This paper develops a critical legal studies perspective on EU anti-discrimination law and 
intersectionality. It argues that for legal scholarship to maintain a critical momentum, it is 
vital to create links to social movements in socio-legal fields as well as using the visionary 
category of ius (frequently translated with justice) in order to challenge lex (frequently 
representing the established order). In relation to EU anti-discrimination law, social 
movements have created a compartmentalised socio-legal field, which does little to create 
sufficient critical potential for pursuing a convincing normative mission. The normative 
mission that can unite the disjointed field consists of combating disadvantage resulting from 
ascribed otherness around the nodes sex/gender, race/ethnicity and disability in market-based 
societies. The paper uses the legal critique of EU crisis measures to demonstrate that a tightly 
focused anti-discrimination law is able to expose specific injustices, while combating social 
inequality at large is the mission of other socio-legal fields. 
 
 
Panel 1:  
(1 April 2016 – 10:30 – 12:00)  
Violence, vulnerabilities and resistance  
 
 
Title: The construction of vulnerability:  Disabled women and predatory abuse.   
 
Author: Debbie Hager 
 
Around the world there are acknowledged high rates of violence, abuse and bullying of 
disabled women that cause substantial harm and marginalise and exclude dis/abled women 
from participation in mainstream society.  Why is this?  A common belief is that disabled and 
older women are cared for and protected.  Or is this a false premise?  
My doctoral research has identified that underlying sexual and domestic violence against 
dis/abled women is a paradigm that constructs dis/abled women as weak, vulnerable and of 
little societal value.  This societal construction of vulnerability assumes that women so 
labelled will be abused and therefore makes them available to predators. 
This workshop will explore this finding and explain it in the context of: 
• why being vulnerable is neither inherent nor inevitable for dis/abled women 
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• the construction of vulnerability and how it is used in society today 
• the relationship between the societal construction of all women and disabled women 

in particular  
• the expectation and societal acceptance that dis/abled women will be abused  
• how this understanding enables predation by abusers 
• what this means in terms of societal attitudes and responses to both preventing and 

responding to violence against dis/abled women 
• how we can respond constructively to this knowledge. 
 
This will be of interest to activists at the intersection of disability and sexual/domestic 
violence and others who wish to understand an underlying causation of violence against 
disabled women and the subsequent marginalisation and exclusion of dis/abled women. 
 
Title: The offence of rape and gender equality 
 
Author: Elisabeth McDonald 
 
With very few exceptions, New Zealand’s criminal law is gender neutral. This is arguably the 
flow-on effect of the Human Rights Commission Consistency 2000 Project, which has 
resulted in, for example, specific reforms to the sexual offence provisions. The project was 
set up to discover any conflicts between the Human Rights Act 1993 (‘HRA’) and Acts and 
regulations in force in New Zealand, government policies or administrative practices, as 
required by section 5(1)(i) to (k) of the HRA. The exemption for the Government for non-
compliance with the 1993 Act was originally planned to end on 1 January 2000. In May 1998 
however the Government announced that rather than introducing permanent exemptions for 
the government, its policies would be required to comply with the HRA, unless expressly 
exempted. Legislation and regulations would be considered for any inconsistencies as they 
came up for review. In 1998 the Cabinet introduced an Amendment Bill to the HRA to give 
effect to these changes. The Commission however, in line with its statutory obligation, did 
publish its report in December 1998, commencing with the line, ‘This is the report that the 
government did not want’. 
One of the notable exceptions to gender neutrality is the ‘male assaults female’ assault 
provision in section 194 of the Crimes Act 1961. This carries a higher penalty than so-called 
‘common’ assault (two years imprisonment as opposed to six months). Periodic review and 
discussion of this section has not resulted in its repeal, with police indicating it is a very 
valuable charging option in cases of family violence. 
Although the specific offence of ‘rape’ was retained as part of the 2005 amendments, as a 
form of the crime of sexual violation (section 128 of the Crimes Act 1961), the actus reus was 
re-defined as being the ‘penetration of person B’s genitalia by person A’s penis’ (that is, 
without reference to the sex or gender of the offender or victim). Cisgender women have been 
convicted of rape under this provision: see L v R [2006] 3 NZLR 291 (SC). Section 2 of the 
Act defines genitalia an including ‘a surgically constructed or reconstructed organ analogous 
to naturally occurring male or female genitalia (whether the person concerned is male, 
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female, or of indeterminate sex)’, and ‘penis’ as including ‘a surgically constructed or 
reconstructed organ analogous to a naturally occurring penis (whether the person concerned 
is male, female, or of indeterminate sex)’. Prior to these amendments, rape could only occur 
between a biologically male offender and a biologically female victim. 
Although the amended definitions do mean that a trans woman who has undergone some 
“reconstruction” of their genitalia can be in the position of ‘person B’ in section 128, in the 
absence of this surgical intervention (which is not required for there to be a change to the sex 
marker on a birth certificate), a trans woman cannot be raped. The retention of the specific 
offence of rape was done in response to feminist claims that there is an importance social and 
political need to continue to name separately this particular kind of offending against women. 
Is the current drafting of the offence consistent with current thinking about gender equality? 
Is it responsive enough to the position of trans women? Should it be? In this paper the author 
will explore the tensions exposed by gender specific criminal offences and discuss whether 
the revised definition of rape is worthy of further public debate, ten years on. 
 
Title: Showing judges how to walk the walk: the Feminist Judgments Project Aotearoa 
 
Author: Rhonda Powell 
 
Feminist judging is an emerging socio-legal method through which judgments are rewritten 
by legal scholars, from a feminist perspective. It illustrates how the personal experiences and 
perspectives of judges can influence the reasoning and outcome of their decisions. In doing 
so, it opens possibilities for more inclusive judicial decision-making in the future. This 
presentation will describe the Feminist Judgments Project Aotearoa, which is currently taking 
place, using a case about medical practitioners’ conscientious objection to abortion (Hallagan 
v Medical Council) as an example. It will be argued that true gender equality cannot be 
achieved without the law genuinely engaging with women’s experiences. This presentation 
will discuss how the judges in Hallagan v Medical Council could have walked the same walk 
using the same method but wearing different shoes. 
 
Title: Victims of Sexual Exploitation by Peacekeepers: The Question of Agency in the 
UN’s Zero-Tolerance Policy” 
 
Author: Cassandra Mudgway 
 
Allegations of sexual exploitation and abuse against UN peacekeepers over the past decade 
prompted a “zero-tolerance” policy response from high-level UN officials. However, 
accountability for these offences is woeful. Despite the UN’s “zero-tolerance” policy on 
sexual exploitation and abuse, the organisation does not have the capacity to initiate criminal 
investigations or enforce prosecution. In the case of substantiated reports, the most the UN 
can do is send the individual perpetrator back to their home country (repatriate). It is up to the 
troop-contributing country to investigate and prosecute their nationals. However, states are in 
some cases unwilling or unable to exercise jurisdiction leading to impunity.  
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Among this lack of accountability, victims of sexual exploitation and abuse are denied access 
to justice, and receive inadequate assistance and support. In fact, victims (overwhelmingly 
women and children) are let down by the UN’s responsive mechanism from the zero-
tolerance policy to the lack of follow-up of allegations.  
This paper will explore how women’s agency is represented in the UN’s zero-tolerance 
policy, particularly with reference to the problematic definition of “sexual exploitation”. This 
paper will further discuss how the lack of a gender perspective in policy affects the current 
outcome for victims of sexual abuse ie left without access to justice, assistance and support.   
 
 
PERFORMANCE 
(12.00-12.15)  
 
Beholden: (To Olympia): An Artist’s Response to Unveiling, Agency and the 
Pornographic Gaze 

Dr. Sorcia Forgan 

Project Summary 

This work, entitled Beholden: (To Olympia), emerges as a contemporary response to the 
traditional canonical female nude typified in the western trajectory of representation and 
offers a re-articulation of more traditional depictions of the female body—in particular those 
of the goddess Olympia. Central to its motif is a transgressive sensibility, much like Edouard 
Manet’s Olympia, which it draws upon as a primary influence.      

This interactive piece offers a challenge to the viewer and brings to the fore a compelling, 
finely connoted questioning of the differences between the ideological positioning of equality 
of representation and the reality of a highly mediated and monitored policing of the body. 
This is accentuated through a focus on the mechanism of the gaze that serves to perpetuate a 
normative and hierarchical mode of seeing. It also speaks to the dynamic of power which 
pivots on the sense of vacillating agency within the performative sphere, and this is 
intimately linked with the manner in which identity is interpreted in the context of control 
and ownership of the body. An alternative to viewing and, by extension, treatment of 
conventionalised subject-object relations between bodies is posited within the intimate sphere 
of a pornographic environment.  Thereby, the gaze that inheres in the dominant hetero-
normative paradigm of contemporary post-modernity, and continues to be perpetuated by the 
devouring subject, is undermined— in view of redress. 
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Panel 2: 
(1 April 2016, 1:00-2:30pm) 
Culture, Identities and Backlash 
 
 
 
Title: Gender equality and a policy challenge in the public and private spheres (Paid 
Parental Leave) 
 
Author: Suzy Morrissey 
 
Consider the different ways in which legitimate temporary absences from work are treated in 
New Zealand.  Annual leave, sick leave and bereavement leave are all paid at 100% wage 
replacement by employers.  Time to recover from an accident is paid at 80% wage 
replacement, until retirement age if necessary, funded jointly by employers and employees. 
In contrast paid parental leave is paid at a level close to minimum wage funded from general 
taxation.  Why is this the case?  Why is reproduction – an essential requirement of society – 
viewed as a private matter? 
This paper considers that question from a problematization perspective.  What representation 
of the problem – of taking time away from work for childbirth or adoption – led to a solution 
close to minimum wage instead of wage replacement?  Why is funded from general taxation 
rather than by employers and employees?  The Norwegian paid parental leave policy is also 
examined to provide an example of an alternative problematization. 
 
Title: A critical analysis of the EU Gender Action Plan (2016 – 2020). 
 
Author: Ana Gilling    
 
This paper will critically analyse the EU Gender Action Plan [GAP 2016 – 2020]. 
The new GAP aims to transform the lives of Girls and Women through EU External 
Relations by; 
1.     Ensuring girls’ and women's physical and psychological integrity   
2.     Promoting the social and economic rights / empowerment of women and girls   
3.     Strengthening girls' and women's voice and participation   
4.     Shifting the Institutional Culture to more effectively deliver on EU commitments. 
This paper will use two case studies to explore the GAP - current national and European 
labour market distribution, and the immigration and refugee crisis in and outside of the 
European Union. 
This paper will suggest that the new GAP, while ambitious, cannot overcome the attitudes, 
policies and culture of member states, and the political and economic crises faced by member 
states and the European Union as a whole. 
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Title: Equality and Opportunity: Educational Reform and its Workplace Legacies  
 
Author: Sarah Christie 
 
‘Equality of Opportunity’ was the catch phrase for the educational reforms instituted by the 
first Labour Government in New Zealand between 1935 -1949. These reforms, including the 
raising of the school leaving age and the introduction of the School Certificate qualification, 
helped to widen education opportunities and raise cultural expectations about girls in 
education. Clarence Beeby, the Director of Education responsible for implementing the 
reforms, claimed that the impacts of the changes could only truly be judged however from the 
distance of decades.  From this perspective we are able to see the ways in which these 
reforms also limited girls, helping to perpetuate a cycle of educational and workplace 
segregation that lasted for decades, and which still echoes today. This paper will look at the 
links between education and equality within the workforce from an historical perspective, 
focusing in particular on the pathways for girls between school and the office between 1945 
and 1980. 
 
Title: Identity Politics, Bourgeois Feminism, and Postmodernism 
 
Author: Sionainn Byrnes 
 
The term “identity politics” has become increasingly popular within contemporary feminist 
circles. In the broadest sense, it articulates a framework for understanding and explaining the 
different experiences of groups of people who are marginalized according to the matrix of 
alterior identities produced by and under Western rationalism. Though identity politics is a 
useful lens through which to describe and interrogate discursive power structures, the term 
has lately become associated with renewed forms of essentialism, liberalism, and neoliberal 
individualism within a postmodern, capitalist environment. The lack of nuance that the term 
has come to signify is evident in the emergent “call-out culture” phenomenon, and, in a 
recent example, permeates the divisive comments made by Gloria Steinem in support of 
Hilary Clinton’s 2016 presidential campaign. In this paper, I intend to demonstrate the extent 
to which identity politics has become co-opted by reactionary political rhetoric, and to 
discuss the issues that arise when feminist communities are bound to representing 
problematic politics simply because they are espoused by women. I intend, moreover, to posit 
a new framework for understanding power that acknowledges difference, whilst maintaining 
at its core a rigorous structural analysis. To this effect, I will be using some of the theoretical 
tools created by Fredric Jameson and Gilles Deleuze and Félix Guattari. 
 
Title: Comparative empirical study on new citizens in three European countries 
Author: Ulrike Vieten 
The paper presents some of the findings of a comparative and international study on the 
intersectional positioning of minority “new” citizens in Britain, the Netherlands and 
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Germany, carried out between October 2009 and July 2012.i Here, I will focus on the view of 
ethnic minority women, I interviewed in London, Berlin and Amsterdam. 

Whereas transnational community identifications and local identities evolve in distinctive 
postcolonial contexts, we also come across a very vernacular face of post-cosmopolitan 
processes of Europeanization and Glocalization that affect the ways “new” citizens engage in 
different urban contexts.  

This research project is part of an ongoing critical trajectory interrogating hegemonic 
discourses of an ethnification of migrants and a mainstream discourse of European 
cosmopolitanism. I am suggesting that the multi-dimensional positioning of “new” citizens is 
at the forefront of broader innovative trans-national, local as well as - what I call ‘post-
cosmopolitan’ - self perceptions of what it means, for example, to be Dutch as well as 
European, or a Londoner and a global citizen.  

 1 My study was funded by the VSB, and part of the ‘Inclusive Thinking’ project (2009 to 2013), based at the 
VU Amsterdam and the University of Amsterdam. 

 
 
Panel 3: 
(1 April 2016, 2:45-4:00) 
Renewed agency and power  
 
Title: Added to the Agenda: How Multiply Marginalized Groups Can Gain Policy 
Makers’ Attention 
 
Author: Louise K. Davidson‐Schmich  
 
Based on empirical case studies of minority women and policy making in the Federal 
Republic of Germany, we explain how and why multiply‐marginalized citizens are able to 
catch the attention of state and national‐level policy makers, witnessing their concerns being 
discussed and at times acted upon by the government. This outcome is unexpected by 
scholars taking an intersectional approach to politics who regularly observe the exclusion of, 
for example, minority women in political discourse. Because such citizens have few 
resources at their disposal, and at times are limited in number, we argue that doubly-
disadvantaged groups must win the support of allies beyond the group itself in order for their 
concerns to be added to the state or national‐level political agenda. The presentation identifies 
three possible ways in which citizens from more than one marginalized group can gain such 
critical allies and pressure political elites to respond to their concerns: a top down path, 
convergence with policy makers’ interests, and a bottom up track. Each of these pathways 
features drawbacks compared to the more straightforward ways in which more empowered 
groups approach policy makers. The more marginalized the group in question, the greater the 
drawbacks faced. After elaborating on each of these three channels, the presentation goes on 



13 

 

to briefly present our crucial case research design and explain why Germany’s decentralized 
political system provides an ideal setting in which to investigate ways 
differently‐marginalized citizens can obtain policy responses. We then discuss our qualitative 
research method of careful process tracing and portray the strategies we used to conduct 
intersectional research, offering concrete suggestions for future scholars. 
 
Title: Whose stories get told? Feminist adventures in feature film development 
 
Author: Marian Evans 
 
In 2004, I graduated from the International Institute of Modern Letters with a scriptwriting 
MA and the class prize. After a year in a group with equal numbers of talented and 
committed women and men, as a cultural activist with long involvement in women’s art and 
literature, I began to wonder why so few women-written and -directed feature film projects 
make it through the development process in New Zealand. I decided to explore the issue as an 
autoethnographic Creative Writing PhD, understood that this is a global problem and – 
through my Wellywood Woman blog – began to collaborate with women in other parts of the 
world. This presentation will highlight key moments in my adventures over the decade and 
seek your help in making change. 
 
 
 
Title: Leading by feminist example? The EU’s High Representative of the Union for 
Foreign Affairs and Security Policy 
 
Author: Serena Kelly 

In 2009 Margot Wallström, then vice-president of the European Commission noted a gap in 
gender equality in the field of international relations (IR) and security, especially in Europe. 
Wallström noted that out of 27 defence ministers in the EU, only four are women and there 
were only two female foreign ministers. “Women are not regarded as having enough 
knowledge or competence in security questions and, as a result, European peace-making 
missions remain a project by and for men”. Since this statement, the European Union’s has 
consecutively appointed two female High Representative of the Union for Foreign Affairs 
and Security Policy (HRVP) (foreign ministers) -- Catherine Ashton (2009-2014) and 
Federica Mogherini (2014). These appointments coincide with US appointments which, since 
the 1997 appointment of Madeleine Albright as Secretary of State, has seen the US 
represented overseas by a woman for twelve years out of nineteen. This paper aims to 
account for this shift in IR, with a particular focus on the EU appointments. What do the 
female appointments to the role of HRVP say about EU foreign policy and political 
leadership and what image does it portray to the rest of the world? 
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Title: The problem of articulating ‘unfreedom’ as a global feminist discourse 
 
Author:  Cindy Zeiher 
 
Much has been deliberated regarding the concept of freedom, specifically its intersection with 
power, knowledge and social transformation. It is somewhat fashionable and palatable to 
reduce ideas of freedom to sets of universal identifications and representations that are 
comfortable and consensual within sets of social relations. Such an abstracted version of 
freedom obfuscates a crucial condition: that freedom is always in dialectal tension with 
‘unfreedom’. Unfreedom can be best understood as ‘forced choice’, reduced freedom or an 
acceptance (and thus mediation) of what cannot be changed. Philosopher, Slavoj Žižek (2002, 
p. 2) recognises this when he states, “We feel free because we lack the very language to 
articulate our unfreedom.” An emphasis on ‘unfreedom’ allows for critique of the rhetoric 
surrounding the encouragement of the fantasy that we are now freer than ever.  
This paper will theoretically consider how feminism as a form of ‘intellectual activism’ can 
critically ponder ‘unfreedom’ as perpetuating a space which both enables the possibility of 
social transformation and challenges problematic reproductions of ‘hegemonic’ freedom as 
orthodox and ideologically formalised. In conceptual deliberations of freedom and the failure 
of its symbolisation, how might one consider ‘unfreedom’ as a distinctive and irreducible 
feminist response to designate the parameters of conflict and address the problems of value 
and participation without (always) appealing to authority? 
Žižek, S. (2002). Welcome to the Desert of the Real. Verso: London. 
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School of Law Professor Dagmar Schiek 

Revisiting intersectionality under 
EU anti-discrimination law 

Lessons from the crisis? A critical 
legal studies perspective 

 

NRCE & UC (New Zealand) 1 April 2016:  
Resistance, Backlash and Power: Gender 
Equality and Feminist New Practice in EU 

and Global Discourse 



School of Law Professor Dagmar Schiek 
2 

• Aim of paper 
• Approach to critical legal 

scholarship 
• Social movements and EU 

anti-discrimination law (ADL) 
• Refocusing EU ADL: nodes 

and intersections 
• Purposes of EU ADL 

(outlawing market 
discrimination) 

• Challenging crisis induced 
welfare entrenchment as test 
case 

• Conclusion: leave class out of 
the legal intersectionality 
discourse  

Overview 
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Aim of paper: address enigma 

3 

One equality 
is not enough How many 

equalities to be 
pursued by ADL? 

Re-configure 
ADL to include 

class? 

Maintain 
specific angle 

of ADL?  



Lex 
• Positive law 
• Established consensus 
• Law mirrors and supports 

status quo 

Ius 
• Law as justice 
• Holds out the promise of 

justice for all rather than 
only the few  
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• Aim of paper 
• Approach to critical legal 

scholarship 
• Social movements and EU 

anti-discrimination law (ADL) 
• Refocusing EU ADL: nodes 

and intersections 
• Purposes of EU ADL 

(outlawing market 
discrimination) 

• Challenging crisis induced 
welfare entrenchment as test 
case 

• Conclusion: leave class out of 
the legal intersectionality 
discourse  

Overview 
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Genesis EU anti-discrimination law 

• 1957 – 1997 
– Sex (equal pay) and nationality 

discrimination outlawed 
– economic and social motives 

• From 2000 
– New EU non-discrimination law: 
– Racial and ethnic origin, religion and belief, 

sexual orientation, age, disability [plus sex] 
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Policy development & NGO support 

Gender Experts 

• Bottom up origins in 
many MS (East?) 

• Institutional feminism 
influential (& funded) in 
EU – in the past 

• Divided between 
“gender first” activists 
and supporters of  
intersectionality 

European anti-
racism movement 

• Diverse national roots 
• “Starting line” 

(UK/Benelux), strategic 
inclusion of sexualities, 
age, religion and belief 

• COM funding for this 
combination from 2003 

• Supportive of 
intersectionality in parts 

Disability lobby 
• Bottom up origins in 

many MS, EU  dimension 
from 1980s  

• COM funding e.g. for 
ANED from 1990s 

• Strengthened by  EU 
accession to UN CPRD  

• Supports 
intersectionality 
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Some social science literature 

• Pristed Nielsen, Joint Purpose? 
Intersectionality in the hand of anti-racist 
and gender equality activists in Europe. 
Ethnicities 13 (3) 2012 

• Jacquot & Vitale, Law as a weapon of the 
weak? [compare ERTF and EWL] Journal 
of European Public Policy 21 (4) 2014 
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Positive EU law supports 
intersectionality 

• Directives 2000/43 and 2000/78 
– “women are often the victims of multiple 

discrimination”  
• Recital 14 Dir 2000/43, Recital 8 Dir 2000/78/EC 

– Obligation to report on issues of multiple 
discrimination and gender mainstreaming 

• Article 17 and 19 respectively 
• “gender” Directives: 

– No reference to multiple discrimination  
• While there is no positive definition of 

intersectional or multiple discrimination, EU 
law can be interpreted as corresponding to 
intersectional inequalities  

 



School of Law Professor Dagmar Schiek 
10 

• Aim of paper 
• Approach to critical legal 

scholarship 
• Social movements and EU 

anti-discrimination law (ADL) 
• Refocusing EU ADL: nodes 

and intersections 
• Purposes of EU ADL 

(outlawing market 
discrimination) 

• Challenging crisis induced 
welfare entrenchment as test 
case 

• Conclusion: leave class out of 
the legal intersectionality 
discourse  

Overview 



School of Law Professor Dagmar Schiek 

Nodes  

 

Gender  

Disability 
‘Race’ 

 

Social processes 
reaffirming higher 
level of privilege for 
humans categorised 
male 

Sexual orientation 

11 

Intersex, transsex 

ethnicity, 
language, national 
origin… 



School of Law Professor Dagmar Schiek 

Social processes 
reaffirming higher 
level of privilege for 
humans categorised 
male 

Nodes  

 

Gender  

Disability 
‘Race’, 
ethnicity, 
language, 
national 
origin… 

Racialization by 
ascription, struc- 
turing relations to 
correspond to 
“whiteness” – 
ethnicity and 
culture as 
important as 
colour 

Religion 

12 

 

‘Race’   
ethnicity, 
language, national 
origin… 

Sexual orientation 

Intersex, transsex 



School of Law Professor Dagmar Schiek 

Religion 

Nodes  

 

Gender  

Disability ‘Race’ 
Limiting opportunities 
and capabilities by 
standardising 
assumed normality 

Age 
Illness 

13 

Sexual orientation 

Intersex, transsex 

Racialization by 
ascription, struc- 
turing relations to 
correspond to 
“whiteness” 

ethnicity, 
language, national 
origin… 

Social processes 
reaffirming higher 
level of privilege for 
humans categorised 
male 



School of Law Professor Dagmar Schiek 

Nodes 

 

Gender  

Disability ‘Race’ 

14 



School of Law Professor Dagmar Schiek 
15 

• Aim of paper 
• Approach to critical legal 

scholarship 
• Social movements and EU 

anti-discrimination law (ADL) 
• Refocusing EU ADL: nodes 

and intersections 
• Purposes of EU ADL 

(outlawing market 
discrimination) 

• Challenging crisis induced 
welfare entrenchment as test 
case 

• Conclusion: leave class out of 
the legal intersectionality 
discourse  

Overview 



School of Law Professor Dagmar Schiek 

My own central claim 

• Ascribing otherness, or othering, 
constitutes the specific mark of creating 
social disadvantage through market based 
discrimination. It is distinct from social 
inequalities associated with the class 
divide and poverty. 

16 



Intersectionality – where?  

Political intersectionality 
• International conventions 

(e.g. ICCPR Article 2, 
ECHR Article 14) ban 
states from distinguishing 
between their citizens, 
among others, on the 
basis of property, social 
origin or birth (i.e. class) 

• Krzsan et al (2012), 
Verloo (2013) 

Societal intersectionality 
• EU anti-discrimination law 

targets discrimination in 
market places, as the 
main distributive arena in 
today’s societies 

• [that’s just Schiek 2016] 
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Normative base for Anti-Discrimination 
Law targeting markets ? 

ADL taking the place of 
welfare state – US discourse 
• E.g Koppelmann (1996) 

– Class conflict underlies and 
informs race inequality in US 

• Quinn & Elinoir (2012) 
– US aversion against 

(constitutional) social state 
paradigm explains disability 
discrimination focus 

• Khaitan (2015) 
– Focus on stigma and 

sterotype may be expanded 
to class  

Why going beyond the 
state? 
• IM Young 

– ADL to address positional 
difference in societies 

– Categorical distinctions in 
hierarchies of status and 
privilege 

– To include class 
• N Fraser 

–  racism, sexism (abilism by 
implication) demand 
answers different form class 
conflict  place of ADL to 
combat de-recognition  

18 



School of Law Professor Dagmar Schiek Religion 

This all comes back to.. 

 

Gender  

Disability ‘Race’ 
Limiting opportunities 
and capabilities by 
standardising 
assumed normality 

Age 
Illness 

19 

Sexual orientation 

Intersex, transsex 
Racialization by 
ascription, struc- 
turing relations to 
correspond to 
“whiteness” 

ethnicity, 
language, national 
origin… 

Social processes 
reaffirming higher 
level of privilege for 
humans categorised 
male 

Nodes 



School of Law Professor Dagmar Schiek 

Current use of intersectionality… 

• … promote using class categories in ADL 
• Shepard (2015) 

– Inclusive equality framework aligns purposes of 
labour law and anti-discrimination law 

• Lépinard (2013) 
– Gender quotas to be used to promote class 

dimension 
• Tiberij & Michon (2013) 

– Anti racist policies to consider class and gender 
• Colombo & Rebughini (2015) 

– Gender analysis of youth unemployment morphs to 
intersectional analysis of unemployment and age 

20 



School of Law Professor Dagmar Schiek 

EU Crisis measures & discrimination 

• Fictional laboratorium for new uses of anti-
discrimination law  

• “disproportionate impact on disadvantage 
and marginalised groups of people” [CoE 
Commissioner for Human Rights, 2011, p. 21] 
– Victims of compound and multiple discrimination 

especially at risk 
– Unemployment and poverty drive xenophobia 
– Budget cuts and changes in labour law affect 

women, migrants and the young more severly 

21 



What is being proposed? 

“instrumental use”?  
• Lahey & Villota (2013) 

– Do austerity measures 
increase female poverty?  

• Finding additional angle of 
critique for increase of 
poverty 

• Fredman & Goldblatt 
(2015) 
– Adding weight of 

UNCEDAW to political 
critique of austerity?  

ADL critique of austerity 
• Goldblatt (2015) 

– Specific form of austerity 
targets women of ethnic 
minorities and disabled 
women disproportionally 

• Complex indirect 
discrimination analysis 
may target specific form 
of austerity 

22 



School of Law Professor Dagmar Schiek 

Conflating social policy and anti-
discrimination law by adding class?  

 

Gender  

Disability ‘Race’,  

23 

Poverty 

Impairment from  
work accidents 

malnutrition exclusion 

Inadequate  
health care 

No education 



School of Law Professor Dagmar Schiek 

On the same sheet?  

24 

Class 
dimension 
Social 

inclusion  
Overcoming 

inequalities  

 

Gender  

Disability Race 

Poverty 

Impairment from  
work accidents 

malnutrition 

exclusion 

Inadequate  
health care 

No education 



Conclusion: from legal perspective, 
intersectionality and class mutually exclusive 

anti-discrimination law 
• aimed at markets  

– Focus on ascribing 
otherness 

– Avoid overstretch 
• Controlling the legislator 

– No law to  entrench 
disadvantage based on 
ascribed otherness 

• Critical approach to social 
policy 
– Do these reinforce ascribed 

otherness? At intersections? 
 

Social policy 
• Aimed at markets 

– do not make the poor pay 
more 

• Controlling the legislator 
– Not to entrench socio-

economic inequalities 
(EHRC, ESC) 

• Critical approach to positive 
measures for equality 
– Does it  entrench class 

privilege? (political 
challenge)  

25 



School of Law Professor Dagmar Schiek 

Thank you for  
your attention ! 

d.schiek@qub.ac.uk 



The construction of 
vulnerability:  Disabled 
women and predatory 
abuse 
Debbie Hager 
School of Population Health 
d.hager@auckland.ac.nz 
 
 
Date.  April, 2016 



 
The research question is: 

  
 

• What are the explicit and implicit ideas, models, values and paradigms 

that practitioners and policy makers in the domestic /sexual violence 

and disability sectors subscribe to/hold (or employ) when working in 

their own sector and how do these ideas constrain or enable action to 

address violence and abuse of disabled women both within and across 

sectors?  

•  From this, what actions can be identified to begin the process of 

engagement both within and across sectors? 

 



3 





• Constructed 
• Contrasted with 

hegemonic norms 
• Available to be harmed 
• Predated upon 
• Violence not prevented 

or constructively 
responded to  

 

Vulnerable - 
findings 



• Dis/abled women 
 
• Creates fear 

 
• Vulnerable becomes an 

underlying paradigm 
that enables violence 
against women 
 

• Enables collusion with 
hegemony and violence 
 

• Must refute for change 
to occur 
 

 
 

So what ? 

6 



Talk about: 
• Social and institutional structures 

and systems that enable violence 
against women  

 
• Women who are endangered by 

inadequate systems, structures and 
social attitudes. 

Reframe the 
paradigm 

7 



Thank you. 
d.hager@auckland.ac.nz 

 

8 



Thank you 



Victims of Sexual Exploitation 
by Peacekeepers: 

The Question of Agency in the UN’s Zero-Tolerance Policy 



A History of Sexual Exploitation and Abuse 



The UN Zero-Tolerance Policy 

“Zero-tolerance means zero complacency 
… it means zero impunity” 

UN Secretary-General Ban Ki-moon 





“Zero-Tolerance” tolerates  impunity 

 
• Troop Contributing Countries have absolute authority to investigate 

and prosecute their nationals/offenders 
 

• A failure to enforce 
 

• Reforms focus on the experience of [potential]offenders 
 



“Zero tolerance” tolerates a culture of 
discrimination 



“Zero tolerance” tolerates leaving victims 
behind  





Beholden: (To Olympia ): An Artist’s Response 
to Unveiling, Agency and the Pornographic 

Gaze 



                                
http://www.sexualpoliticsnow.org 



 
Beholden: To Olympia: Direct Link to the 

Representation of the Nude in the History of 
European Art 

  



 
 
 

Sandro Botticelli:  Birth of Venus  c.1463 
  
  
 



 
 

The Predominance of Romanticism and the 
Age of Industry  

  
 



Jean-Auguste-Dominique Ingres: 
 The Turkish Bath 1863 



 
 

REALISM and Edouard Manet's 
Olympia  1865 

  
 



 
 

BEHOLDEN: (To Olympia) 
  
 









 
Beholden: To Olympia: Direct Link to the 

Representation of the Nude in the History of 
European Art 

  

















Gender equality and a policy 
challenge in the public and 
private spheres  
(Paid Parental Leave) 

Suzy Morrissey                                  
PhD Candidate                              

Victoria University of Wellington            
EUC Network Conference – April 2016 



Overview of PhD research 
 

Overview of PPL in both countries 
 

WPR framework for analysis 
 

Application to PPL 
 
 
 
 
 
 

Outline of Presentation 



What process of ‘problematization’ led to the 
paid parental leave policies in New Zealand 

and Norway? 
 

What ‘discourses’ were present? 
 

What’s the Problem Represented to be?  
(WPR) – Professor Carol Bacchi 

 
 
 

Outline of PhD research 



Comparative case study 
 

Document analysis and interviews 
 

Qualitative, insider-researcher 
 

Feminist theory informs my analysis 
 
                 
 
 
 

Outline of PhD research 



  
 
 
 

Overview of PPL policies 
Element New Zealand Norway 

Birth – mother Unpaid 10 days  
‘special leave’ 

3 wks before & 6 wks after                  
(after forms part of maternity leave) 

Birth – father Unpaid two weeks 
(if meet min hrs test) 

2 weeks ‘daddy days’ 
(additional to father’s quota) 

Maternity leave - 10 weeks 

Paternity leave - 10 weeks ‘father’s quota’ 

Parental leave 
(shareable) 

18 weeks 
(from 1 April 2016) 

39 or 29 weeks  
(80% or 100% wages) 

Payment Salary to a low cap NZD 
$516.85 p/wk 

Salary to a high cap (6G) 
equiv NZD $1,889 p/wk 

Eligibility Prev 6 months, aver 10 
hrs/wk and 40hrs/mnth 

Worked 6 of last 10 months 
earning half basic amt (G) 

Introduced  2002 1977, Father’s quota 1993 
(some pmt and leave 1909) 



Foucault – Power, Knowledge 
 

Problematization – How objects are 
constituted, policy as a ‘fix’ to a ‘problem’ 

 
Governmentality – Social and economic 

policy used to govern  
 
 
 

WPR framework 



1 – What is the ‘problem’ represented to be 
in a specific policy? 
 
2 – What presuppositions or assumptions 
underlie this representation of the ‘problem’? 
 
3 – How has this representation of the 
‘problem’ come about? 

 
 
 

WPR Questions 



4 – What is left unproblematic in this 
problem representation?  Where are the 
silences?  Can the ‘problem’ be thought 
about differently? 
 
5 – What effects are produced by this 
representation of the problem? 

 
 
 

WPR Questions 



6 – How / where has this representation of 
the ‘problem’ been produced, disseminated 
and defended?  How could it be questioned, 
disrupted and replaced? 
 
Now – researcher asks themselves the 
same questions 

 
 
 

WPR Questions 



WPR’s contribution 

New way to analyse policy – policy as 
discourse 
 
Questions evidence-based policy making 

 
 
 
 
 



WPR analysis (self-reflection) 

WPR Question New Zealand  Norway 

1 - What is the 

‘problem’ 

represented to be in 

a specific policy? 

Women need to take a 

break from work on the 

birth of a child. 

Employers are not 

expected to pay for 

this. 

Dual earner / dual carer model 

requires leave for both 

parents after birth of a child.  

Traditional male breadwinner 

role being actively challenged.   

2 - What 

presuppositions or 

assumptions 

underlie this 

representation of the 

‘problem’? 

Women are 

responsible for caring 

for children. 

Men unwilling carers so 

receive dedicated leave 

period.  Women need to 

return to work as soon as 

possible to maintain earnings 

(for pension) and history (for 

progression). 



WPR analysis (self-reflection) 

WPR Question New Zealand  Norway 

3 - How has this 

representation of the 

‘problem’ come about? 

Mothers returning to 

work too quickly after 

birth (health) 

Desire for gender 

equality (change norms 

around care roles) 

4 - What is left 

unproblematic in this 

problem 

representation?  Where 

are the silences?  Can 

the ‘problem’ be 

thought about 

differently? 

Potential for employer 

to fund PPL (PPL as 

similar to annual or sick 

leave). 

Father’s care role. 

Potential for fathers to 

have an independent 

entitlement (not tied to 

mother’s work history). 

No acknowledgement 

of class or culture 

based desire to have 

mother at home with 

children. 

Gender equality as a 

family issue rather than 

a labour market issue.   

Care role devalued. 



WPR analysis (self-reflection) 

5 - What effects are 

produced by this 

representation of the 

‘problem’? 

Fathers do not take 

PPL (some substitution 

occurs, small period of 

annual / other leave 

used). 

 

Parents adjust lifestyle 

(spending and timing 

between children) to 

reflect one income. 

Both genders have 

care responsibilities.  

(Paying for) care of 

children is a welfare 

state obligation.   

 

Improved relationship 

stability where fathers 

take parental leave. 

WPR Question New Zealand  Norway 



WPR analysis (self-reflection) 

6 - How / where has 

this representation of 

the ‘problem’ been 

produced, 

disseminated and 

defended?  How could 

it be questioned, 

disrupted and 

replaced?  

Longer period of leave 

for health of baby 

(Labour and WHO 

breastfeeding guide). 

 

Discussion of dual 

earner / dual care role 

of both parents.   

 

Role of employer.  

Need equality at home 

(dual care) to have 

equality at work. 

 

Balance between 

family choice (all 

shareable) and 

equality aim (father’s 

quota) 

WPR Question New Zealand  Norway 



Public / Private spheres 

‘it is, ultimately, what the feminist 
movement is about’ (Pateman, 1989) 

 
‘the feminization of poverty’ 

 
welfare stigma / entitlement 

 
  



Ideal worker 

‘patriarchal division of labour’ 
(Pateman, 1988) 

 
abstract job, hypothetical worker, 

gendered organisations (Acker, 1990) 
 

‘unbending’ gender (Williams, 2002) 
 
 
 



Concluding comments 

  
 
 

Introduced WPR – policy as discourse 
 

Problematizations: 
• Women need paid break from employment 

as assumed primary carer (NZ) 
• Need to facilitate desired dual-earner /  

dual-carer family (Norway)   
 
 
 



 
Thank you 

 
Any questions? 



 
European Union 

Gender Action Plan 
2016-2020:  

 
 

Gender Equality and 
Women's Empowerment in 

External Relations 
 
 

Ana Gilling, Victoria University Baroness Cathy Ashton, depicted in Economist 
cartoon “cooking up” a feminist foreign policy, 2009 



Critical questions raised by the EU Gender Action  
Plan [GAP] in External Relations 2016 - 2020 

1. Can women/ EU put gender equality at the heart of EU foreign policy and external 
relations? 

 
1. Can the GAP in External Relations withstand pressure of the current refugee and 

immigration crisis? 
 

2. What impact will the current refugee / immigration crisis have on the GAP and member 
state programmes for gender equality? 



Can the EU put gender equality at the heart of 

the EU’s foreign policy and external relations? 

EU’s Baroness Ashton depicted in Economist carton 2010 





Contemporary Challenges 

• Current political climate 
in Europe 

 
• Global Financial Crisis 

and the Austerity 
agenda 

 
• Refugee /immigration 

crisis (2014 – ?) 



Gender and the Refugee / 
Immigration Crisis in Europe 



Interim Assessment of GAP versus 
Refugee / Immigration Crisis 

1. Fighting violence against women and girls – 
sexual crimes against women have increased 
 

2. Economic and social empowerment – few 
separate services for women and girls 
 

3. Strengthening women’s voice and participation – 
women are not involved as peace-makers or 
policy makers 
 

4. Improving EU institutional culture – no significant 
improvement 



Changing features of ‘ethnic’ 
migration, gender and multi-
layered belonging in Britain, 

the Netherlands andGermany

Paper by Dr Ulrike M Vieten, Queen’s 
University Belfast, 

u.vieten@qub.ac.uk

mailto:u.vieten@qub.ac.uk


Overview

 Introduction

 Migration, diaspora and structure: Diasporic spaces and 

the (national) class container

 Some findings of a comparative study: transnational 

identities, middle classing and up-ward mobility

 Outlook 



(Re-)structuring 
social categories…
producing new 
social structures

• Post-territorial and 
diasporic citizenship of 
‘New Europeans’

• New formations of class 
habits, consciousness 
and constituting 
(status) elements

 Transformation and 
Diasporic space: 

 ‘What matters foremost to the 

contemporary moment is the way 
diasporic identities are spreading across 
various migrating communities and 
taking roots as ongoing routes and 
routines in different places. If we regard 
this as a persisting effort it means that 
any generation of diasporic descent 
constructs multiple links to distinctive 
territories engendering new 
transnational and local social spaces.’ 
(Vieten 2013:54)



GERMANY

NETHERLANDS



Hamburg

London

Amsterdam
Den Haag

Den Haag

Berlin



Sample : 45 interviews with ’Key’ Minority Activists

 Bi (or multi-)-national background: South Asian-British; 
Turkish-German; Moroccan-Dutch CITIZENS. 

 City space: London, Leeds, Bradford, Oldham, 
Leicester; Berlin, Hamburg, Bremen, Frankfurt/Main; 
Düsseldorf; Den Haag; Rotterdam, Amsterdam, 
Groningen, Venlo.

 Migratory dimension: British/ German/ Dutch born, 
immigrated as an adult; immigrated as a child.

 Sex/ Gendered dimension: Women and men.



@New 
Europeans? Post-
cosmopolitan and 
trans-national
local identities

Urbanity and multi-layered 
belonging
(city cosmopolitan)
Local identities  and 
historically embedded  
‘national’ ties
(Different  and difficult 
outlooks on EUrope)



Most relevant intersecting dimensions...

 Age: most interview partners were between 35 and 50 in Britain and 
Germany; in the Netherlands slightly younger (30-45)

 Regional ethno-cultural-lingual heritage: e.g. Punjabi, Gujarati, African 
(Kenyan)-Indian, North English (Yorkshire), South English; Kurdish; Turkish; 
Rheinländisch, North German; Riff (Berber); Hollandisch (Randstad)

 Religion: in Britain Hindu, Sikh and Muslim; in both other countries mostly 
Muslims (Kemalist; traditionalist and orthodox)

 Sexuality: Heterosexual

 Health/ body: able bodied

 Class: Middle class by education (upward social mobility combined 
with internal migration), parent’s generation economically regarded as 
working class (e.g. so called ‘guest’ workers); only a minority 
identified as middle class by birth (Germany and the Netherlands)



Findings and perpective…

Particular moments of violent ruptures, racialising Muslim minorities in the respective 
countries: 

England: 2001 – Northern Riots, 9/11, 7/7 2005 bombings in London
Germany: 1993 arson attack/ murder of Turkish women and children–
Mölln and Solingen

Holland:  ‘Murder of Theo van Gogh, 2004 

 Some ‘New’ European, but overall local ‘post-cosmopolitan’ subjectivities…

- Britain is not ‘Europe’ (‘in Europe, but not of Europe’) interviewed 
sample of South Asian Brits visit/ tour the Continent, but don’t identify 
with Europe; 
- Turkish-Germans, who identify as ‘German’ regard themselves as 
’European’, more fractured and conflictive when individuals identify 
more strongly as ‘Kurdish’ or  ‘Turkish’.
- A significant number of interviewed Dutch-Morrocan expressed 
positively identity as embodying the ‘new’ image of being European.

!! Priority to çity/ local identities (alongside, or sometimes overriding 
‘national’ identities): 

(I am a Londoner; Ich bin Kölnerin; I ben Amsterdammer)



Thanks! Happy to take your questions!



Added to the Agenda: How 
Intersectional Groups Can 
Gain Policy Makers’ Attention  

Louise K. Davidson-Schmich 
University of Miami, USA 

Presented at the Resistance, Backlash and Power Symposium  
 



Research Puzzle 
 
How can citizens belonging to two 
(or more) marginalized groups 
capture policy makers’ attention? 
Are different options open to 
different intersectional groups? 



Research Methods 
 
• Germany as a crucial case; hold 

institutions constant, vary axes of 
intersection (examine 8 groups) 
 

• Process tracing: who speaks for the 
group? “Documenting silence”: Who 
doesn’t speak? What is not said? 



Findings:  

Intersectional Groups Need Allies 

Three Ways of Gaining Them 
 
• Top Down 

 
• Convergence with Policy Maker 

Interests 
 
• Bottom Up 



Thank you for listening. Questions & comments welcome! 
 



Whose Stories Get Told? 
Marian Evans 

Resistance, Backlash & Power:  
Gender Equality & Feminist New Practice in EU & Global Discourse (2016) 



Whose stories get told  
in NZ cinemas 2003-2016? 

• 123 taxpayer-funded features for cinemas or as telemovies 

• women-directed 14.5% 

• female protagonists 17% 

• 6.5% women-written & directed & with female protagonist 

• no feature for cinema release written & directed by a Maori or 
Pasifika woman 

• stats no better in the 103 features not taxpayer-funded 

More details here, where the numbers can of course be interpreted more favourably: I’ve extrapolated those I think are most significant, a kind of 
bottom line. 

http://wellywoodwoman.blogspot.co.nz/p/new-zealand-has-much-smaller-population.html


Why does this matter? 
You know. 

But, as an extra, here’s a market-driven example of the 
consequences, from Screen Australia’s Head of 
Development. Just replace Aussie kids with NZ kids. 
Replace Australian[s] with by and about NZ women and 
girls. Replace hearing Australian voices with hearing NZ 
girls’ and women’s voices – 

 

(It’s) not just about the business,” Ms Caplan said … “films have enormous 
cultural significance. If Aussie kids aren’t seeing films about Australians, 
Australian stories and hearing Australian voices, what chance are they going 
to (have to) connect with local [women’s] content later on?  

http://www.screenaustralia.gov.au/news_and_events/2016/gn-160506-family-film-forum.aspxsthash.c2mj0tRV.dpuf


How to conceptualise 
problem? 

Possibilities include– 

• Mary Beard-type problem: women denied 
‘authoritative voice’, linked to CEDAW right to 
participate in public life 

• ‘Story sovereignty’ problem: Barry Barclay’s Mana 
Tuturu (2005); and Merata Mita (scroll down) 

• As a category of violence against women 

http://www.lrb.co.uk/v36/n06/mary-beard/the-public-voice-of-women
http://wellywoodwoman.blogspot.co.nz/2015/10/merata-is-always-with-us.html


Common responses 

You’ll be familiar with these from other contexts– 

• What about 
JaneCampionGaylenePrestonNikiCaroJackievanBeek? 
(they are exceptional) 

• It’s women’s fault (the deficit argument)– 

‘They’ need to upscale. ‘They’ need to improve their 
confidence. ‘They’ need to become more competitive. 



A SCREEN-BASED 
Problem  

• New Zealand women writers for page do well in 
New Zealand, in contrast with many other parts of 
the world – Patricia Grace (Neustadt Prize), Keri 
Hulme and Eleanor Catton (Booker Prize) & many 
more, in all genres 

• NZ publishing gender stats regularly from Janis 
Freegard, who also has a big collaborative analysis 
of reviews underway. 

https://janisfreegard.com
https://janisfreegard.com


A STRUCTURAL 
problem 

& it’s entrenched whether 

• taxpayer-funded or 

• self-funded 



Huge investment required 
 

• Time *&* money (especially if to reach wide 
audience) 

• Usually takes several or many years to develop a 
feature 

• Investors – public & private – reluctant to invest in 
stories by and about women, though becoming 
more likely to invest in films by men about women 



Women more likely 

• To ‘occupy spaces where we awhi men’ (Chelsea 
Winstanley) – many more produce than write/direct 

• To have less time – care for other women, children, 
the disabled and old people 

• To have less disposable income: 68% minimum 
wage work; 77c for every $1 men earn 



TAXPAYER-FUNDING 
problem 

Dame Jane Campion, as a member of the 
government’s prestigious Screen Advisory Board 
declared she’d focus on gender equality. The New 
Zealand Film Commission then established an 
inadequate gender policy that does not follow best 
practice models in e.g. Sweden and Ireland (here and 
here). 

If Dame Jane can’t effect change, here or in Australia, 
the problem’s really serious. Intractable. 

http://wellywoodwoman.blogspot.co.nz/2015/01/jane-campion-lets-really-say-this-is.html
http://wellywoodwoman.blogspot.co.nz/2015/07/the-activist-complex-female-protagonist.html
http://wellywoodwoman.blogspot.co.nz/2015/07/the-activist-complex-female-protagonist.html
http://wellywoodwoman.blogspot.co.nz/2015/12/bord-scannan-na-heireannthe-irish-film.html
http://wellywoodwoman.blogspot.co.nz/2016/01/gendermatters-at-bord-scannan-na.html


Action necessary! 
 

Education – increased awareness and demand from viewers  

Lobbying – for gender equity in NZFC allocations for feature film 
development & production 

Legal action? NZFC’s Māori policies shifted when Māori 
filmmakers led by Barry Barclay made a Waitangi claim in the 
1990s. 

–see Angela Moewaka Barnes (2011)  Ngā Kai Para i te Kahikātoa: Māori Filmmaking, Forging a Path) 
 

http://www.massey.ac.nz/massey/fms/Colleges/College of Humanities and Social Sciences/Shore/reports/Angela Moewaka Barnes PHD.pdf?90DE8E3A5821A39E2866481980CC946D
http://www.massey.ac.nz/massey/fms/Colleges/College of Humanities and Social Sciences/Shore/reports/Angela Moewaka Barnes PHD.pdf?90DE8E3A5821A39E2866481980CC946D
http://www.massey.ac.nz/massey/fms/Colleges/College of Humanities and Social Sciences/Shore/reports/Angela Moewaka Barnes PHD.pdf?90DE8E3A5821A39E2866481980CC946D
http://www.massey.ac.nz/massey/fms/Colleges/College of Humanities and Social Sciences/Shore/reports/Angela Moewaka Barnes PHD.pdf?90DE8E3A5821A39E2866481980CC946D
http://www.massey.ac.nz/massey/fms/Colleges/College of Humanities and Social Sciences/Shore/reports/Angela Moewaka Barnes PHD.pdf?90DE8E3A5821A39E2866481980CC946D
http://www.massey.ac.nz/massey/fms/Colleges/College of Humanities and Social Sciences/Shore/reports/Angela Moewaka Barnes PHD.pdf?90DE8E3A5821A39E2866481980CC946D


Who might help? 
• Individual/group of women filmmakers? Too risky for 

them. Dame Jane and courageous Chelsea 
Winstanley the only ones so far to speak out publicly.  

• Women in Film & Television (WIFT)? Probably not –
conservative locally & internationally, does not initiate 
but comes in to support well-received initiatives. 
WIFTNZ also funded by NZFC. 

• Other allies? Men in the industry like Jemaine 
Clement, Jonathan King  (scroll to end) 

http://wellywoodwoman.blogspot.co.nz/2015/10/merata-is-always-with-us.html
http://wellywoodwoman.blogspot.co.nz/2015/11/dear-jemaine.html
http://wellywoodwoman.blogspot.co.nz/2015/11/dear-jemaine.html


Who else? 
*YOU*  

• By seeking out & demanding films by women especially 
those with female protagonists.  

• By talking about the films you see.  

• By thinking about the structural issues & how to resolve 
them.  

• By influencing where you can.  

• By contributing to crowd/self-funded projects by women. 



Finding films 

• Directed by Women 

• Mary E Gates’ A Year With Women (with long list) 

• You can even *pledge* to watch films by women 
each week, tx to WIF Los Angeles!   

• Women’s Film Fests – why not time a holiday to be 
there! (am working on an eGuide to replace this list) 

http://directedbywomen.com/were-throwing-a-worldwide-film-viewing-party-and-youre-invited/
https://cinema-fanatic.com/2016/01/01/a-year-with-women-what-i-learned-only-watching-films-directed-by-women-in-2015/
http://womeninfilm.org/52-films/
http://wellywoodwoman.blogspot.co.nz/p/womens-film-festivals-around-world.html


Leading by feminist example? The 
EU’s High Representative of the 

Union for Foreign Affairs and 
Security Policy 

Dr Serena Kelly 
National Centre for Research on Europe 

University of Canterbury 
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1 April 2016 
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• Margot Wallström (2009) noted a gap in gender 
equality in the field of international relations (IR) 
and security, especially in Europe.  

 

• “Women are not regarded as having enough 
knowledge or competence in security questions”.  

 

• Since then, appointment of two female  

HRVPs 



Key questions 

• What do the female appointments to the role 
of HRVP say about EU foreign policy and 
political leadership? 

 

• What has been the visibility and impact of the 
appointments? 

 

• What image does it portray to the rest of the 
world about the role of women in the EU?  

 
 

 



Why study images? 

“The conscious and unconscious manipulation 
of the image of the powerful woman needs to 
be teased out again and again in academic and 
public media…A closer look at the nature of 
power and access to it is also vital, but study of 
the imagery itself is a prime example of theory 
which should and must affect practice” (Dixon, 
1992, p. 222) 

– The power of hostile images: positive images must 
be cultivated (ibid.  p. 221) 

 

 



 

• Private/public dichotomy 

• Gender as a social construct 

• Supremacy of men and subjugation of women 

• Role and contribution of women in politics has 
previously been ignored or ridiculed  

• Sexual politics and gender relations perceived 
as irrelevant in IR until 1980s 

• One outcome – women are now more visible 



Women in IR 
• Men: conflict, rivalry, competition 

• Women: cooperation, 

    consensus building,  

     non-confrontation 

• Paradigms of powerful women 

 

 

 



• Feminist foreign policy: “women are crucial 
interlocutors resourcing and opening spaces for 
actors who are making a material difference to 
conflict prevention and peacebuilding on the 
ground and without weapons” (True 2015) 

• Standpoint feminism (Tinkner 1992): women’s 
experience at margins of society give them a 
unique perspective in global affairs – Ashton and 
Mogherini? 

 

 

 



Women in leadership 

• “Operating within the ordinary constraints of 
proper judicial analysis does not preclude a 
feminist approach” (Hunter 2010) 

• “an important project of feminist 
jurisprudence has been to explode the myth 
of the disinterested, disengaged and distant 
judge” (Hale 2008) 



+ 
Visibility of HRVP 

=  

? 



Media portrayal of female leaders 

•  International trend of gender discrimination 
in the media 

• Thatcher 

• Clinton -- embraced a gender perspective on 
international security, development and aid. 

• Guillard:  Subjected to barrage of sexist media 
coverage 

 



1158 

1351 

November 2013-October 2014
(Ashton)

November 2014-October 2015
(Mogherini)

Total number of EU articles in NZ print media  



 

28 

60 

25 

33 

0

10

20

30

40

50

60

70

48 

27 

17 
13 

0

10

20

30

40

50

60

Ashton Barosso Van
Rompuy

Draghi



What images?: Mogherini 
• Emphasis on Migration 

 
• Generic phrases: “urged leaders” “announced” “will brief” 

 
• “EU foreign policy chief Federica Mogherini … said she was determined to 

build a ‘‘common sense of responsibility’’ to tackle the crisis and that EU 
leaders were considering an emergency summit in Brussels this week.” 
 

• ‘‘moral duty to concentrate our responsibility as Europeans to prevent 
these kind of tragedies from happening again and again’’ 
 

• “It is partially a migrant flow, but it is mainly a refugee flow, which puts us 
in a different situation when it comes to our legal and moral duties,” said 
Mogherini.  
 
 



Nuclear negotiators, from left, Chinese ambassador to the United Nations Wu 
Hailong, French Foreign Minister Laurent Fabius, German Foreign Minister 
Frank Walter Steinmeier, European Union High Representative for Foreign 

Affairs and Security Policy Federica Mogherini 

 

4 Apr 2015  
The Press 
B1 world 
The Times 
Obama hails historic nuclear deal  
 



Feminist foreign policy? 

• ‘‘moral duty to concentrate our responsibility 
as Europeans to prevent these kind of 
tragedies from happening again and again’’ 

But: 

• “They also assigned EU foreign policy chief 
Federica Mogherini to line up the diplomatic 
options that would allow EU militaries to 
strike against the boats used by traffickers.” 

 



Tentative conclusions 

• Would a man have been 
more proactive? 

• Solanna: had mana 

• Mogherini: reluctant to 
talk at press conferences 

• No specific mention in 
the NZ media about 
women’s rights 

 

 

• Positive: They have been 
appointed – a projection 
of the EU’s soft power? 

 Some visibility 

 Mogherini has mostly 
avoided sexist comments 
in the media 

 But: limited image 

• Were they appointed 
because they don’t have 
much of a voice? 

 



Feminist foreign policy? 

 

 

• “A closer look at the nature of power and 
access to it is…vital, but study of the imagery 
itself is a prime example of theory which 
should and must be affected” (Dixon 1992) 
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